P -
v EEKF M EAFRFR A

WAk

2010 % 4 87 (&% 43 8) 2010 55 ] 28 H

ZBIAUEENZEMRUKAREEE R
LK EHE M EAE AT kT

AR 80-90 DAk, EH mKAMAKRTE ST, RELAEXHR LK
ARBEFRR B RAT L THA KT 20 TRt #iF. 4 T M AT —
., HFEBRFATEAEE DR L BAZTRR, BEE S THARLHEA
HEE, VHRHAREHAE., SRY, BULBEALTERZRENEFHE AL E
BURA NGB AUERAGH, mARSEM XA EF N TREHEALE
W5k,

ME WENREN, FESYHARE], B UFRAFE AR L HEALFTERR
WX ET kB TS (employer engagement) . R AR ERE WA S,
UFERATHEGRYEARAETRR T R EERLH KRN TEZ A0z ], 7 4% % R
HEBFERIFENAH R ENEAER, Bk, —SEREZRBEZET
BEAHFEHGIRYBEARLERZ (employer-led VET system) .

ATRBREENSS, REEZMELR T HARATLEES G HA KT
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AL HLA ( Sectoral and Occupation-based Approaches to Skills ) 2 K L7, &
J& WX B AT b AL ACHE 7 3 B AT T RN B R G Bk R A E ) e
MR 4-h k. o3 E AT L # % 7 4 (Sector Skills Councils) « # XA T #y4T b
HAEZE 5t 4 (Industry Skills Councils ) « 7 7 = 847 Mk 3 )1 41 21 (Industry Training
Organizations ) faf = By &R % ( Knowledge Centres) .
AXEEWWRERL TATUAARE XD THERZ LA RERESEE
R, REREHBMAETHSEER, UWEKRBENTR SRR TR
FRAFEORYBEALZTERRA 2P,

—. BEES5RIFERFEFER

— kU, BESERLYEARKET NG AT UKES A TR

1. BEHEX (X lEg ARAEAR)

(1) X RESL, WEETABRLEALFTARRAAALTFHEAEE,
WEEES R AE, REREXEZRE. RAME. X, FE=.

B S — AT LAY (X LA A A BUR H R 3 R BB R
KAEFFFH) , HXEATUHITHFGEES RV EARAT . @ 2ET R IO
BHENE, TREZHFRMEATEEARGRRL REY, LEHAZHEREE
HTRUYBARATHENNEN, (REREMAFRLBEAAT & ¥ e L.

UFEEAT IS EEE R & (SSCs) Afl. FEEAR2MT LA, BATH LR
FRAT LB 8 & BN (Sector Skills Development Agency,SSDA ) . SSCsi 42 &
AL (HE R E R HZL (National Training Organisations ) , H & 4r
ARt RAECEGATL R RHEARFTRAR LA ATERRNESL, HHE
F. IAMBFZ AN AET S, SSCsxtE £ M AUF FTAEER T

EEAAG E RN BARAT NN UL BFNZ T, DHRE D
PrEAT L R K R ER. e, BENSPREEFEIT LR BEERNIA,

L ZERy 43k B Raddon, A. and Sung, J. (2006), The role of employers in sectoral skills development:
international approaches. Working Paper No 49, Centre for Labour Market Studies, University of
Leicester,Leicester.
Sung, J., Raddon, A. and Ashton, D.N. (2005) A Comparative Assessment of International Policy Approaches to
Skills Leading to the Development of Policy Recommendations for the UK. Research report for the Sector Skills
Development Agency, Wath-Upon-Dearne, UK.
2 SSDA (2005) Welcome to the Skills for Business Network, http://www.ssda.org.uk/ssda/default.aspx?page=2,
accessed July 2005.
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B BRA FAL FBE R S DRI 2 X S BN B9 AR, BB E A A
FRFEEXHNEAFLETRE., BEZEN Y AT EAHET HHF .

A, SSCstHEFELAAAEAT WA LUK ESLE, H#SSCsHe &
FHMVERIIENHLEES R, SSCSTE Hl B AT WAL K B K usfo & & B
e, FEMEFQWELS. HMAlEAXEEXEE, USIUTEAF:

a. J8/NER A BOR B F Andd b SR Z N B BOR Z BB, BRI EOR K 57 30 J7 AR
=8

b. EEIRLBAKTHRE, TEHRLIARAT TN

c. AARAT I Ak A SR 35 F R & B & BORAKF L2

d. WA HE NEEILE, BRFEREE . HEHE N AE TR LAirE s 25
T

A, ATIREEERVBEAATRATE N EMEF, SSCsaHEE
S 6] %) 2 AAT b e 4T W 8B 1L (Sector Skills Agreements, SSAs) . SSAs{RL,
TRENFXRBEEHNENUBRF &/ THLER LV EARAFTIE, B REEH
FREGITRL EARETRR AL,

(2) #ZRESL, WUEEABALNL A, EXSVARLEAAT
REFAR MBI F, Flawmd. Z2EH. e XA, XEERHMKX
AEWCE BRI BL, DA SLAR B2 # AT AL ALAY

DIRTAE A Bl ARAE 1998 SRl iy C(HARKRIEY WALE, BdFm B &%
AEWFE B (2000 47, ZABALARATE R THE 1%, FF-FHHBORNA 19 12
) AT 25 AT HE 5D HA (Sector Education and Training
Authorities ,SETAs) , B E £ 55 BV EARBE ML AT, LR T A2EHK
it 24> (National Skills Fund ,NSF ) , 4 Bl 5 £ %6 & & 8 B M SR U E #=& BE 3% B
o, SETAs tW{ER £ :

a. A G FAERARAT L A4 L 35 B, o 80%F T SETAs X #F L H A
HE AR Y B LR, 20% L 4 NSF;

b. BT ARAT Mk 89 TR K& ALK Ao ke

c. MIEE R R AL B HES (National Qualifications Framework,NQF ) # & K ,

® DfES (2005) Skills: Getting on in Business, Getting on at Work Part 1. London:HMSO.
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K. Rt W&, HHAATVNFEREENTE;

d. H e &K R B TR . HTE R

e. A AAT b K R FA F K I HF

f. 16 A NSF &4 X HLA4 .

JEE 55 ARAT Ik SETAs # £ H k422 i SETAs BBt ik i (R
E SETAs HEL MR KEZHML YA LRERAMK) . BETUHLSE RT
Wb SETAs By — BB EOR#F 7 Wl 9 7E 30, RG2S . RIEBA LFHS,
KGR TR ARV B T0%H RE. BRAELIRZEF, REBREHE BR
BHYIIRS, WA E R T0%HFEE, FrUlfRS SETAs M A& R4, XL
FaeLReMmE T ALN PR EALFNAY. EAXAHRS AT SETAs
U 3% B M f R A R, (ER T RN, SETAs AR EKAH B TR S
FHBE, Ak, BA, FHNAESZNNESSE 2RV EARZLF I XK.

2. BEEEHERX (Employer-modelled Approach) , X% E %2 ¥ hndk .

B 1993 DUk, A st A AT by AR S A P R G SR e, DL
RABMIVHEARLE. EBFESRT, BT LHRFELEZT —MNERE
WL 7%, BRNEAREHAEATERES VN — R EFERR TN
L DR IERE | BT AR A M SR AR X 4B TAE L T A 69 BR L B R AR YR

T EVATH . BREMAL T UAE LM F, REE O E AR
SEE TR ER, B A O A At 8] T DL 3 ST AT e R
ok, EMNRESVHEINTE, REE S0 RE, #TRIAEMTLHA
AT E

ERBR, FLRMERESYHEN T E—FORALFEYTE, REZ LT
WE, B4 EHE L E RS (National Skills Recognition System, NSRS ) # #¢
FANTE, 3Rk K A BRI EE R G, 7T DA AR B Ak K B 25 4 (Skill Development
Fund,SDF ) $# 4 6y 1% i AR FME 4, T A AN R FHEERS LR TEZ
Hpb Aok 5L T

EXFHERT, BENERT:

a. fh F A b B AR O ARAT W Eofie A W AR, O A b 4R R 9 o 52 3L
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b. I F AN, HbbA Ak T DUE A A B & | KR

c. AT XFHZBUHAHERSR, %4 SDF B, ZALKA xHY 2 A0 L 48K
REBNT AN, 2R, X&—FETFEAHIR. AL e AREaE. #i
REEIMEIRGEE, NiZEaTFRLEARHET .

SEfr b, EEMEFRESSRFALAIENTE, FHXAHT Y 2|
e b A RSB B . (TR A, ABURS A RE, XM T XA
BTREEMILWERES . BR, HAE, mREFELIETRK, TR
BV DHRYBEARETR, ZRZA®SHIEH.

3. BEFAMRA: REMXEHFA, KEHAHLUAYA

Bl B Eth 2 B E R RN R H o X FF, mRAAT k. R IR
BARAFHENH TR, ZEHLINEE E K@ LH2EMEE. BT LT kAL
. BUBEAREERRERRZRD . REHAHEZFHENAT LI 2 (Industry
Training Associations, ITAs ) . 201 22 704X AR 4 2 B A BORE Y AT W39 3% Y
B — EAAT I RS T & B WITAs, 2B R A T RIEAZOAT L E £ 4 B
Bl REXEIF. B2, SHGFEEFTZREME, TUEENITASE LIE
WA B EROLE A, X ITASH R £ BBk R B0 R E. LA L)
4 (Construction Industry Training Association, CITA) 4. CITAX AT
F #4142 (Hong Kong Construction Association , HKCA) * TH A fuk %k
P2k R TT W B, T ABLCITARE R 2 HKCA B SR 23 3 )1 31T (5067
., FTAEITASR PATARAT kb 2 X TEAFRKATHK ) . CITASEAREF 4o
T

a. AT\ 2 — R ) A AL ARAT e 1 BOR S AR

b. £ E ARAT A B B s

c. Bt fuR UL KA T N TUE , #RATL B AR R TR,
FEEAT W SR R K7 1) g )5

d. . FHRURLEEF R EEEHE;

e. N ZHnCITAR Y| B9 5 R HF 5L 3 37 B7;

f AR AAT L BB, DU T AN B EE

SEfr b, EAITAFAT b2 RBAES, ITAWER. iR sEAR
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HE WAL SAREAT U ERT AR, ITARE S RIETEE
1 & AR N B, MERATERAT AR AR, EEATE, CITARIAEK
Kot RARAE A ZAT A B SN th0.4% (FHEET2H K8 ) . EH AT,
PAEBAR R W 0B B 81%, B K BT S STAE IR, B AR AR RAT L EITA.
AEFITARZ 5B il 5 AT L 19 26 3% B AR

E—SER, wRE, BRERSAXFONGRET S, UXFEXICRA
HEEWAT LT EA KL E.

4. BERFHHER

(1) BERANATRYFEARARFRE, REERXZF =,

ERE, BEREEMNMIRVYHEARETRRAGRLA. IR-MLE. REH
RENK, AHETZHEAAREENETER THRLBAZTRE. XHF—
MERZFATFHEEMUA LY ENRL AL EREANAEARZMHELEEN A
WK B X AT I AR R

(2) EXBWHHEGERBLHARAAFTERE, REEXEXHE.

Fod A E AR, RERAKLAE S — TR E, HBRLEARE
AORE | B R M 7 e . 4m 2003 4R By B3 K AT AL 35| T & (High Job Growth
Training Initiative, HIGTI) , ZHEHZ —MNEE FHEZITE, A FIFHF 12
AR 10 5 6k B K R A AT B B 3. 3T 83 AN HIGTI &
KT E, REHE 7T AMT AR EE —— X TANEE B R @ (8%
FHRTIAN) . BE (REFZHEATLHNIA) . A FFEHE N THERE
P (CEFFETE. BEZFINHS)  REFLSFASL——RTUFEXEFT T
WO ERA KB MBERT L. ERAERLARBERINEHEF, D
FEEREKMTEERNHRN, EPAERENEN. LWAFITLH HIGTI
A6, 2 HIGTI ma X ¥4, BE. BEhs. HAENKES. THEF O
REMAERGHAK, HPREERETEENER. RETLTAH—-ANF o H
R T I, B 80 NEIRAN VR B AR, UM AIZAT L 57 30 71 = Ry
P E R Al KR R, SR HIGTI 90 T X T & T “%
FHAERFATLARE . RETLHWEZNERREZATLEERRLEARET
FrEs 2|6 Bir, SRN It 1F EREME N4, HPaERft201 7 X1



ATRERKRTHEWHZIHETELTEARFE.

R, BT ETAAUNMEANRYEARBETRER, TERERT —APU
BENRENBLHALTRR, MEEEFRE. REZEXTE “BESE5 1
B, Eir EETHHZ “BREFOBLERAETRZ” . RENTLHEEL
A (SSDA) EX T EMEE S5 BV EA#ETHT A"

a. JEE 5 5SSCsty ik vl & fn & & T1E;

b. BESHEARHAE WA FFAT Z R

c. BESEHEARHE WA IR AT T LT,

d. BESH5BRVEALE fo5r 5h 1 7 37 0957 % Al B,

e. MHAWAERMSERLEAHKT.

B, AMFEAEENEHRRARNN, XREFEFLLEIRESE T
sty TEMEHGNSEREALE, XUMAFHE. KIE 2005 FH (&
FEEY (Employers’ Survey) Tor, R 27%H) & £ W4 st 7 AT L H B &
RAXAWNA, THAH 4% BT Y 2TV REERoaaB 2. #E
A 20 42 80 FRILEE L UTFRA T AR LEARLFTIKRE, 90 FR 3 HA#H
RETEESE5MEREN, AHHEAHSSCsth% (25 HSSCs) » B EEZ R
MARTRAE., X, EAEHETRUEEANFHNBRLIEAAFTRE, L£F
ZMR S TIE.

IR AREE R R

—

AR AN, B — R 5B SRR S W BO R b B2, 7 Z 8 R
DABERRRBRAYRN. RENUEEN TR EBRLEARATRR.

1 FBRLKAHTERHNE &

futF 2 KA B K, 7 2 W THERR TG H R E A FHORE K

* Payne, J. (2008), “Sector Skills Councils and employer engagement — delivering the “employerled” skills agenda
in England’, Journal of Education and Work, 21, 2, 93-113.
Sector Skills Development Agency (SSDA) (2007), Employer Engagement Action Planning Guidance (Astrid
Flowers Ltd & Simpson Consulting Ltd) (Wath-upon-Dearne: SSDA).
5 Sector Skills Development Agency (SSDA) (2006), “Skills for Business Network 2005: Survey of Employers’,
Research Report No. 18 (Wath-upon-Dearne: Sector Skills Development Agency).
® Sung, J.(2010),Vocational education and training and employer engagement: an industry-led sectoral system in
the Netherlands, International Journal of Training and Development, pp.16-31
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FPENH, BXRERVEAZFNTFF KRBT R, EX—HET, 1984
F, HFEZBNREES REAA RN EARAFTERGERT, B AL XN —
—the Wagner CommissionfnSector-specific National Bodies, DA %X — % /7. X
F R IR AT E B R AEATHRI AR . B B F AR UL RAT kA
Z I RER R, KR TR AR BER. Xy rm L R
R ZE R, wkE. RAMEERA 2 KA, B2RBHA K. HE B E
R, AMIBA G T X P ey TR R )| HH /. 1989 4, Wagner
Commission# “Rauwenhoff Commission” #1fX’. K AEH —FAMENZ “H
LSEMBHRE NG fo “FTEPE” WEA, FRAFHRLEARAATERE
RENHEATF. AT, B2 fEENEST, 1996 F& =@ T HN
CKRAFBR L BEARZFEY (WEB) , DLEABANE TR ELBEAHFTRE
AR s AR A, HER o

(1) MY FARAFRRANZHSLF IR, A FEF X EE 2
RETE . RIER, FoATlk 4 FEHEA T TEZ A KB,

(2) AERFZNME, BRHEFIABZFNE, WFEEN. THF64
KREFRFEFRRNER, BHERFBAZ LT EES . FORE. REWH.
M B R AL B O T AR R

(3) ATk il Ford BA Mk SR BF 8y SR A3 9 5 B A SR B )

(4) AIHFHERERR, UENREEFENRLEIALTERRZEK.

RN Rd TR ZRL A FHLRRZEREEN. LR L, FNRL
BARBEEAMZELT —N2HORLBEAATERR. XMREAREREET
ATHA (FRK “&niidG”, Knowledge Centres) kIR B A K E 4 E
EmFE k. BRI UUEE N T A E L, RLBEARAFTRR F2 5 UFR
AT R ERE ERZ BB T BH LSS, @ UUa 77 4 A 89 A A 4
MR 2T %

" Berryman, S. E. and Bailey, T. R. (1992), The Double Helix of Education and the Economy,New York: Columbia
University Press.

8 Nieuwenhuis, A. F. M. (1993), ‘Beroepsgerichte Leerplanontwikkeling’, in W. J. Nijhof, H. A. M. Franssen, W.
Th. G. J. Hoeben and R. G. M. Wolbert (eds), Handboek Curriculum: modellen, theorieén, technologieén
(Amsterdam/Lisse: Swets en Zeitlinger), pp. 175-90.

° Mulder, M. and Tjepkema, S. (1999), ‘International briefing — training and development in the Netherlands’,
International Journal of Training and Development, 3, 1, 63-73.

10 Nijhof, W. J. (2004), “The process of shaping a responsive VET system: a reconstruction’, in W. J. Nijhof and W.
van Esch (eds), Unravelling Policy, Power, Process and Performance: The Formative Evaluation of the Dutch
Adult and Vocational Education Act (s-Hertogenbosch: CINOP), pp. 15-38.
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2. MU EARHFRR FAF A XHWER"

WEB% ¥ A2 T H KR T AR st Rk LA BN EZEA, AHE R
RHCHRCIER, EEEH:

(1) ZAT SRR AR RLEY “Fn iRl ” R S0 AAT Mk i BR b 45 A 2
K OEEATL THENEMMEER) . AP ORESBHETERTERTZH
B A M, FREZ AR SRk . Jo iRl 8 1 B AT BT Rk SR )
PR, M TERARE R ANRLEARFTEN, WKRBRERFEN
B R Ao SR FARPT AR Fn R, AT Tk SR T R A AR AR E X
8] 2R A — AR L.

(2) & ALttt & (AP EEREMER) , EEXH AT LE MK
FEAEEREOER, AT 2R 5 R 08 3 ) A B f AT R FUAE R A B
REF . o R R SR ZF A 7 W AR AR SR, R SR AL )
FEBF TN R X — 1 A AR AT AL B — MR (F Ut
R—m AR ). HREEFESHMAEEE TN R T T ZR
BARBERRZFRELCER. BN, BENSE LT WK BB &.

(3) HABRABEARBEERRF I WFET AN AN L, EFLHE
RE s B BORFE F . B0, HE A0 5 ) T F WA (ACOA) Ri#
PR IR R B 2 DU 3 ) Fo B BUMIE BB 46 LB 4b 2 B F R R H R (BIRTIE 1y
“EIKE ), RRERAEL, e EERAemE. ot BHE
BEE AR FIREIH 2T 43 TR RN F i, DR E i o fog
BB FEN, R E IR N F IR AT R T EAFR ARLHAAF.

Aot XL PE b gk AR Lk B 2 TR IR T LR AL B9 S48, 7 By Al
WA R, FTENSE (BEERG L E S8 ) LK B R B &
KRB R A E. Ewfr =Y AHEFEZ A2 (MBO, TEAHRL
PARBE SN EEHTT) ARNAE: RO E Mtz MR
B T REEMRT AT Z R R SR H KR B 5 — A AT,
BB b B FOR 5 B R BRRE R ST R R R BT B SR B IR R S S TR R A
FBRFEHITREN “HEEA . B, FZWRIEAFFZR2 (MBO)

1 Borghans, B. and Heijke, H. (2004), ‘Promoting the macro-efficiency of vocational education’, in W. J. Nijhof
and W. van Esch (eds), Unravelling Policy, Power, Process and Performance: The Formative Evaluation of the
Dutch Adult and Vocational Education Act (s-Hertogenbosch: CINOP),pp. 76-96.
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BARIEILA B 17 MR MR, AR T 17 MRAEAL

AR 2 B TR HOR MO AR R B DURIEWER o ALK #9421
REWERP, WEKENE —MEAREHBTS & B . —ATE, —
AR E D o £ FABEWSR, ¥ 45, AT DB F R
THRR  BLAS KR EEERA FLHRHAERN R 2K,
B8R EE R HAKERR P KBRS, EH 2L, (TR IR R
G RRB O (R B A AR MR A H BT B, S ata g
TN R EET B S AL HOR B AR BT 37 o S B A
IE o — o R 0 B S AT L AR 5 B R ) T R
FHRILERPOERRLEIE SR, RA LB R OHE T KR
W FHEABRIRA BT X RARREFTOBN, WL, BEHRLHE
cES LELECE ST N

RATIA, BEALBLEERRB NI, UBHE T AL LEE
R A T 5 52 3 T A B, ST 0 o 3R 050 4734 AR,
R 0 R 5 4R L SR AT, AT AR G TR S AR B

5. LR AL

FLBBALHRBE R R bR (AR LA SRR, 0l
ERT L) R KT TAM, FAKILET F 0 2540 % 4 2 A 5o
(. B, RIMNEN AT REENFEER, RA R LI 95
REAEZIRIAEAT Lty, BEHALBETSEARLHALT $ %, B
W, HBEMT—TERRMARERENFRS L E KRR BT
PR, HRHCEE “RRZA .

(1) B FAAEAR

WSEER &, B0 R RGN AE. 62, 389 RAAE i
AT REMER, I B RAIAHHEA BT, AL E A AR
EHRE| A HK, FERHBTREEMILEIN G SRELERE , Adth
AL ST HOR S8 A T LRSS 45— 8 FH AR R R R B R T
B #ATHA R R R T, SN — AR A R SRR R i —
BT R LRI R R A8, 2R 8 A S IIWEB # B AR B E oy
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fER, BpEA S M f e A .

fr =R BARBEENHFOES 2 A EAFR, 1% (BEE)). 2%
(AR ). 3K (AR ) frdRk (FEEHEARFE) . AKEFR L
T, MUABARZEZNARAHRMEE: —ZETITELLH ¥4 (BBL) ,
“RETHEREF R (BOL) .

EATIHRZBRWFHGEEFRZINAR (F4&) EFCHITATHEE
ZEHEERFR, REZIARTUREEEREHRMIE. fA180%H i |4
BT I S TR, BI20%MHN [ EFREL AT . EEALRLELI)
AN Bt Z D B A 60% 8 B J8] ] T4 57 A b B SE )

ETHERNFER (BOL) T & FRMAER, M7 — KBt ¥ 5k
HEE., WFEAAIRESL LY. RAZEMREFOATHEE (I
B FRMNEE) ey AL I, Hit, ETFRAFRAES Y
o R LA B E D B B ] A X B R B9 20%, fk £k #60%, ek 523
WA, FR-THELEFEN, - ETUREDELTZE (EFET
).

MENFHEEERFFAN, RELPHFRA LSS, EXHHFGETF
WA R A IR T LR A B A 7 K, R BRSO E K,
WEB 4 [8] 4 7K A 53 it .

(2) RuEMAHREFE

XA T TEMETFREAI I EERRF RAER . FFRIER) R
HAA M. dhoh, 519964 Z wiAE th, X MBI A E LA A Hfh— kA,
XEFEFEA Z OB IR R % E RN E R RN R, BRI, A
AOHEERGFRET VR, IHRXAHERZRAFFFTAERE TETER
WEY, EAEZFRBRAR L RZREE, FRTUREREF IS, RZF
K. Fik, XHNBRYEINERREELZEFTHEOTE. YA, FALEFHY
EATHERMNFAMBET I WEZERAEZRMN. B2, BEEEFANZ, XH
N 7 RERME, TURREFRNZINARNEE.

YTHA g B B AR B TROR R VEME, UK R R R, EX T E, =M
B ENERZ AR, G, YT HEREEMBATLTENEE, KX
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BAL %% (ROCs) H AU & £ 7 £ 20% 6 1R A2 ki R R M B S0 E .
ZEE AR T S TG AEERANARE, FrilmE bl E X E R AF
EAENBLEEER. flin, EUBT VA ENMK, BENIXEN N EKRF
5 Tk K S35 A A .

X ER N % B (ROCs) WiREHALZ W sk S F BN . #lie, KT
IR THZEREEN, BETUSpRPOKE, BH T UH RAETLATEZ
SN I R EY EE . AR T A RN E F R R FE, KRR
Bk R M ANEYRE, ERETLHBEERMLERA.

MEHENEE SR ERB Y WA LR RS, —FH, ERFOAET
BT EET KENE S (Fltn, EREXITFLFAMEN G HEL” ) UE
TR FCAE T E20T; 5 — 77 W, Fft T A B 5| 3643 Fn R 8 th 3| RAR,
XHREFMREATANFE. XL P EAH TRERLEAKET ZINA RN E
.

(3) I FAAERREE A B A 2540 KA

WEB i ZERIB IR Z S LA =R EE G 1) AT LHARE KRR
VEARBEMEE; 2) FERLEALFAENG "L (BEHERRE); 3)
HIEE. FRARLEARAFTHENIA (ACOA, 1997) Z[HH “XR” .

REEESFEBLHEAZENAFFEENTERE: 1) BLHEAZF
W WAL, 2) MU EARRE ARG M, 3) BT RS,

KA B Fn | g2

MERFRKY, EAARREHEEMTAARNY . IR EkE, EEEA
T4 (RIRE)WEET, il T LAHE Y R E) B Aix (RS
SRMENRE) . FILRENENFH AR BEESE TG L. FREHA,
BEEFAEMBATT LR, HAMANT o T8 55 %8 KB F R
F NSRS Z R HOR B F AR AR X — S TR B AR Bk b &
EExE. BAXMERORLEINRR T OEATEESLS, BF, wRimR
G TR B A O FAR R R A B (S ) B EOR B E fdE

12 Brandsma, J. (2004), ‘The effectiveness of the qualification structure’, in W. J. Nijhof and W. van Esch (eds),
Unravelling Policy, Power, Process and Performance, The Formative Evaluation of the Cully, M. (2005)
Employer-provided Training Findings from Case Studies. National Centre for Vocational Education Research,
Adelaide: NCVER.
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HR, BEMEREF2ERRFCEELNET. 4 F2ERE (X R LEAR
HERRERNER) WEE N BRYERER k. 2B
B R X EAVH RBE K5 h7, AATERR 6 B E LR E K
FHH R, AR RS E SRR, s B BURHE B A AL
FORAENEAR Z 91t R B R HE W B4 B 7 1 4F

M2, 73 2 B TR HORSF Aoyl 6 B o, BR L BOR 3)  AC L
REFBRBA BAHE fE) T B AL REGFE, HBRATRELEAEHALR
K IR B ENE R . T — BB ARG MR RS A T
HMENABNTFE, flin, FRFAERFLEPNER. WRT=, Efr =R
W BARBE R R, B AR A AR A K IR ARSI AL & A
BEHE (RN “EREAFENE ), TUBESAERNNEARA EX
WA ERMEE ST (HIE RO HTE) o A REATYE, “SSHE R
HWA WEATEABRSME, FNBRLEEERRTNARGREFFRERLA S
E3-Z P

ERIBRT, AR ZARYBEREERR P, HWEEEAE, RPOH
B AFRI B AT LRI R R kR A o — N E M R AR AE
FER 7, A ZRLBARBERRNTWRR. B Z240, FHZEE
— KA EMBAER G E XK.

R /B AR S A

Y B 5T R R Mk )| AR VB A FOAE A, JEAF B B DU Rk 2R
Rl B RS RARKS S, FHEFERLEHOR, BLPN (HE
EAMERRITN) FABEFEE NS, XARTERLEAKTRE. &
UEEN S —MIF. Efr L, BFTUREALZTRANTE, siRT
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